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POST WEB INAR

Any presentation materials 
and recordings will be made 
available to attendees via 
the CAA website. 

L IVE  INTERACT ION

All participants are on mute 
throughout the session. 

Questions to the panelist(s) 
should be submitted through 
the Q&A window.

RECORDING

This event will be recorded. 
The recording is the sole 
propriety of the CAA and 
may be uploaded in its 
entirety to the CAA website, 
actuview or used in 
newsletters, social media 
and otherwise shared at the 
sole discretion of the CAA. By 
registering for this webinar, 
you confirm that you have 
read and understand these 
conditions.
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PR ES ENTAT ION

SOA Strategies for Success - Upcoming Changes to 
the Associate of the Society of Actuaries Pathway. 



LTGS: Strategies for Success
ASA Curriculum Changes, Micro-

Credentials and Affiliate Membership



Strategies for Success
Key Areas for Action
– Education

– Professional development and engagement

– Diversity, equity and inclusion

– Actuarial research

– Global market
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Education
• Customizable education
• Emphasize skills development in continuing education and basic 

education 
• Shifting education system to focus on core skills and specialized tracks
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New Pathway Structure
ASA Curriculum Changes



ASA Curriculum Changes
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Key Board Decisions
• New Exams Added
– LTAM/STAM split to FAM +  (ALTAM or ASTAM)

– ATPA – Advanced Topics in Predictive Analytics

• One Exam Removed: IFM will no longer be 
administered

• Three Micro-Credentials

• Travel time is not increased
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Exams P and FM
• P – Remove/Reduce select topics
– Earlier accessibility

– Limited changes still allow instant results

• FM – Remove/Transfer select topics
– Reduces redundancy in pathway

– Eliminates outdated content

– Limited changes still allow instant results
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Exams FAM/ALTAM/ASTAM
• FAM
– Basic topics from current LTAM and STAM

– Even split between long-term and short-term

• ALTAM/ASTAM
– Remaining advanced topics, plus new ones
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Transition Rules
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Current Component Provides Credit for

Exam P Exam P

Exam FM Exam FM

Exam SRM Exam SRM

Exam PA Exam PA



Transition Rules – LTAM/STAM
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Current Pathway Exams 
Passed1

Provides Credit for New  Pathway -
Outstanding

No LTAM, No STAM None FAM + (ALTAM or ASTAM)
LTAM only ALTAM + FAM-L FAM-S2

STAM only ASTAM + FAM-S FAM-L2

LTAM + STAM FAM + ALTAM/ASTAM None

1. Exams passed by spring 2022.
2. FAM-L and FAM-S are available only until June 2024.



Transition Rules – IFM/ATPA
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Current Pathway Exams 
Passed

Provides Credit for New  Pathway –
Outstanding1

No IFM None IFM2 OR ATPA3

IFM IFM1 None

1. New pathway requirements are met by having passed either IFM or ATPA.
2. IFM is available through November 2022.
3. ATPA will be open for registration January 1, 2022



E-Learning Modules Approach
• Contextualize technical material from prerequisite exams
• Raise earlier awareness of profession

• Develop level-appropriate EQ/AQ skills
• Format:  e-Learning module and take-home assessment
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Summary of Improvements
• Earlier accessibility
• Elimination of outdated content

• Elimination of redundancies
• Improved arrangement of topics

• Incorporates meaningful micro-credentials
• Expands education without lengthening pathway
– Increase AQ/EQ skill-building

– Increase analytics coverage
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Recognition Choices
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Tailored Education Goals & Earned Recognition
• Micro-credentials: 

• Recognize and demonstrate to employers their knowledge and skills gained along the pathway to ASA

• Serve as “milestone markers” that remain with candidates

• Elements of the micro-credentials count in full toward earning designations

• Group together pathway components that represent distinct knowledge and skills
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Micro-Credentials (continued)

• Micro-credentials: 
• Incorporate AQ/EQ and data science skills

• Provide critical marks of candidates’ progress through the system

• Signal to employers the knowledge candidates have gained

• Do not make candidates qualified or “signing” actuaries; reserved for designations
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Micro-Credential Benefits and Requirements
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Obtain digital badges, include on resume, LinkedIn No expiration or renewal

Option to join Professional Affiliate Membership 
program*  

*For Actuarial Science Foundations and/or Data Science for Actuaries micro-credentials



Affiliate Community
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Affiliate Membership

• Launched October 4
• All candidates, students and influencers are welcome!

• No requirements for ongoing professional development to maintain 
the membership

• No specific codes of conduct tied to the credentials (beyond the 
Candidate Code of Conduct for those continuing along the pathway) 

• Register at https://www.soa.org/programs/affiliate/

https://www.soa.org/programs/affiliate/


28



29

Professional Affiliate Features & Benefits
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Visit soa.org/exponential-opportunities

Email us at membercomms@soa.org



Questions & Answers

P R E G U N T A S  Y  R E S P U E S T A S  |  V R A A G  E N  A N T W O O R D



Thank You

KYLE  RUDDEN
President of the Caribbean Actuarial Association 

SOF I  GARCIA 
SOCIETY OF ACTUARIES

CAA COMMUNICAT IONS COMMITTEE
https://www.caa.com.bb


